DEPARTMENT OF THE ARMY
U.S. ARMY HUMAN RESOURCES COMMAND
1 RESERVE WAY
ST. LOUIS MO 63132-5200

AHRC-MSL-N 10 March 2007

MEMORANDUM FOR SEE DISTRIBUTICN

SUBJECT: 2007 United States Army Reserve Active Guard/Reserve (AGR)
Master Sergeant Selection Board Results

1. General. 1In accordance with AR 600-8-19, a selection board
convenned at the Secretariat for Department of the Army Selection
Boards, Reserve Components, United States Army Human Resources Command
on 5 February 2007 to select Active Guard/Reserve (AGR) Soldiers for
promotion to Master Sergeant. The board recessed on 27 February 2007.
Its recommendations were approved by the Deputy Chief of Staff for
Persornel on 10 March 2007. The memorandum of jinstruction and board
membership are at enclosures 1 and 2, respectively.

2. Summary of board actions:

Rank nsider Selected Select Rate
Sergeent First Class 3202 175 5.5%
3. Promotion Lists.

a. Enclosures 3 contains the list of Soldiers who were considered
and selected for promotion to Master Sergeant.

b. Enclosure 4 contains the consolidated issues after
actior. report. These issues were representative of what the board
generally saw as challenges, deterrents, or hindrances to selection
for promotion by this board.

c. The promotion lists are subject to additional administrative
review and are not to be construed as promotion orders. Promotion
orders will be published by Commander, Human Resources Command.

d. These lists must be reviewed immediately and on a continuing
basis until they are exhausted by commanders and managers. This
measure will preclude promotion of Soldiers who are ineligible, under
the provisions of AR 600-8-2 and/or AR 600-8-19 and/or 135-210 and/or
as an exception to AR 600-8-19.
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4. Promotions to Master Sergeant will only be made against an
existing or projected vacancy. Soldiers will be promoted in a
sequence within their military occupational specialty. Under no
circumstances will a Soldier ineligible for promotion, or in a non-
promotable status, block the timely promotions of other eligible
Soldiers. Soldiers are advised to contact their career manager, at the
United States Army Human Resources Command, to determine their
seguence number per military occupational specialty.

BY ORLCER OF THE SECRETARY OF THE ARMY:

4 Encls “"GERALD T. MAYE ///”

as Chief, Office pf/Promotions,
Reserve Compoments
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